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THE BLACK STUBENT MV EINT



The Black Student NMovement has found that UNC is quilty of denying
equal educational opportunities Zo minority group members of the local
womunity, the State of North (arolina and the nation at lange. This
prestigeous institution of higher learning has maintained and intends
2o perpetuate educational inequality through its selective admisaions
pro cedunes. :

In addition, the University has been totally unconcerned and unne-
dponaive o the needs of the Black (ommunity and the wonking conditions
- and relations of the Black non-academic wonkers. Not ondy has the Uni-
versity been blatantly unresponsive, but also has taken full advaniage
of the Black non-academic workers and has discriminated against Blacks
J}L/lea.ingafzdpaomﬁoM. I has sought 2o pay the least allowable
wages - and whenever possible, even #o neduce these minimum wages, The
BSN sees this as the moat violent form of oppression and denial of human
dignity.

Past negotiations between Black Student groups and the adminis-
tration for the purpose of dnatituting positive change have resulted
in Zoken, aymboldic acts which do not meet the educational needs of the
cwvently enwlled on systematically nejected minority group membens.

Adniniatrative officials have presented false information, incon-
aistent reports and have completely misnepresented a oupposedly non-
discriminatony univeraity podicy.

And, in necgnizing that the awltuwal tools of white Anerica are
basically Limited and inadequate for dealing intelligently and creatively
with Afro~fmenicans, ithe BSN had earlier neached #he decision that some-
2hing had %o be done immediately, The incident with Howand Henry which
caused the BN o dose an anticipated 87,000 has brought us o a point
of fervor and intoleration. Thus, the BSM is STONPING LOWN and DEMANDING
that the Univeraity of Nonth (arodina at (hapel HLll IMEDIATELY nevise
Lo operational policies as outlined below, and that it not be Limited
‘ 6yijz.eoedmmd4, 6uiz‘fzai£iu4edoirdiéaﬁveionn/zeadddiomz’v
thease demands and only additions, "not changes”, in these demandas.



DEMANDS OF THE BLACK STUGENT MOVERENT

I, Admissions
A.  Black atudents be considered for admisaion on the basis o,f
high achood performance and recommendation and no by SAT
dcones, as z‘/veg are based upon white middle~class atandands.
B. Black athletes be recruited on a mone extensive progaame
(- Black atudents be granted subatantial financial aid, prefen-
' ably in scholanship and grant-in-aids rather than in loanas.

1. (wricudum _

Ae A Depaniment of African and Afro~fmerican Studies established
which could eventually lead %o a major in this area. A
akeleton of the Uepartment would be as follows:

(ore (ounses
Black z‘/wio
Blac/e /Ayc/wa(og,y

Survey of Sciences: Method & Hiatony
Black Arnts and Humanities

Black Ants (oncentration

The Literature of Blackness
Black Wniters Workshop
Black Intellectuals

Black Fiction :

Black ?oez‘/zy

@/f'ﬁfnmmg I3

(he Fainting o eds
The Music of Blackness
Sadptune of Blackneas

Behavioral and Social Sciences (oncentration

Blac/e Polditi

Sociodogy o,( Blackness
(;oorwmz.w of the Black (ommunity

5; of B.&zc/en.w

Soaa( n of Blac/enexu
Development o% Black Leadership
ﬂamyza o{ Blackness
Black (ouns
Black (onsciousness and the International (ommunity
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V.

8.

G

An exchange program with Black oollegéj and universities
established on the order of the Toronto (xchange.

An exchange program with an African university established,
The BSH should. be in charge of choosing atudents forn this

- progaan,

O.

A acholar-inneaidence prognam established 4o bring Black
achodarns indo the Univeraity on a monthly basis.

ddninistration

A.

®

&0

A new office be created that would be nesponsive #o the needs,
aspinations, academic and social welfare of Black students.
This office should be entitled "Uean of Black Sﬁzdeld/.» " and

be filled by a Black person.

lue cnaideration be given a Black person in the appointment
of a Black person o the office of lirecton of Admissionas.
Black persona be placed on the Board of Adnissionas.

Black persons be placed on the Athletic (vaching Staff.

Howard, Henny fired and replaced by someone approved by the BSH,
because he misled the BSM on policies of the wse of Univeraity
facilities. This action nesulted in doss of potential funds.
Uean (athey fired and neplaced by someone approved by the B5M),
because he was responaible for pigeon-holding the (arodina -
Talent Seanch proposal of 364,000 from HW. This amount would
have been used for the necruitment of minonity students. |

Black Student Movement

A

The funds appropriated.to Student degislature neceived from
the student activity fees of Black Students should be given to
the B5N annually based on the fact that the atudent leg,wlaiwz.e
Lo not nepresenting the interests of Black Students.

Cithen Black atudents have full Jurisdiction overn all offenses
committed by Black atudents on duly elected Black students from
the B who would represent our intereats be on the present
Judiciany (ourta.

The B5 be given 87,000, the amount andicipated 4o be naised by



adnission charges for the Stokdey (amichael lectune. The B
would have directed the mney #o the Black (Chapel Hill community
for the following programs: ,
/e (reation of a acholarship fund.
2, Setting up of a well-defined Black tutorial program fon
Black youth, '
@ Films on Black cwltunal Life
be  Books and magagines by Black authons and editons
3 Rebabilitation of the Cormumdy (enter on Johnson Street
for oun utoning purposes. _
4. Setting up of an African specialty shop.
5 Setting up of interest-free doans for the Black (ommunity
with pofits going back into the communityy,
Ge Setting,upofalegaiaédﬂmd. ‘
7« Suppont of a Black communily newspapen,

We had not planned #o adnuh&atmtﬁeweoﬁiﬁemnegbuiiog,&veagmni

of 87,000 # the docal leaders of the Black wommunidy for the wse of a

aingle project on for a combination of various prjects.
Vo Non-Academic émployees
Ae  The Univeraity begin wonking immediately to alleviate the
intolerable uonking conditions of, he Black non-academic employeeas,

B The Univeraity acknowledpe its shontcomings in dealing with the
Black non-academic employees and immediately set up meetings with
the employees and membens of the BN in onder #o outline and

» implement constructive action.

Vie (ommunity and Univeraity Affiliation :

Ae  Athletic facilities be opened for the Black wuth, This should
be done in aw-operation with the Black wmmunity. A Black person
should be hired #o direct #his function.

B.  The Dental Schood set up a free clinic aimidar 2o the one set up
by the medical schood students.

G The Law Schood set up a Legal Aid (Linic for the Black citizens

in need of legal assistance.



O, The University use its influence #o alleviate some of the problems
~ 4in the Black (ommunity.
le Howsing
a. Indoorn plumbing
be Reduction of utility rates
e Catablishment of low-nent housing in co-operation with
the Black comunity #o be controlled by the Black
(ommunity
2. Health and Sanitary (onditions
@ Garbage pick-up
b. Unpaved atreets
Ee  The University use its influence o promode: those activities
of the Black community which will enhance the development of
Black contrwd of the Black (ommunity.

The Black Student Movement
Yt g
/o Juan (ofi Member
B5M (entral (ommittee





